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Special Town Meeting Supplement 

Town of Dedham 

November 15, 2010 

Revised Original Motion for ARTICLE ONE: 

 

RECOMMENDATION OF THE FINANCE COMMITTEE: Voted 4-2. That the Director of Finance 
be authorized to apportion among the appropriate line items the sums necessary from previously 
appropriated salary/collective bargaining reserves to fund the following Collective Bargaining 
agreements for fiscal years 2009 and 2010:  
 
 Dedham Police Patrolmen’s Association 
AFSCME, Local #362 (Superintendent’s Unit “B”) 
AFSCME, Local # 362 (Parks) 
 
And further, that the Director of Finance be authorized to apportion the amounts necessary to fund 
the fiscal year 2011 line items from the amount to be raised and appropriated in Article 2. 

 

Article 1 approves the amended collective bargaining agreements between the Town of Dedham and a DPW union 
(Superintendent’s Unit “B”), Parks and Police Patrolmen’s Association by funding the amendment.  With respect to 
the Police Patrolmen’s Association: 

      The Town has been absorbing the Commonwealth's share of the "Quinn Bill" educational incentive program as the 
State has significantly reduced funding for their share of this program.  In FY2010 the state reduced their share by 
$229,203.30, contributing only $59,072 out of a total program cost of $576,556.60. This contract would change the 
educational incentive for all officers hired after July 1, 2009 to a flat stipend of $2500, $5000 and $7500 for an 
Associate, Bachelor and Master degree, respectively. This is approximately equal to the current 50% share that the 
Town has historically paid under the "Quinn Bill" and it discontinues paying the state's unfunded share for all new 
officers. 
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MEMORANDUM OF AGREEMENT 

 
 

between 
 
 

TOWN OF DEDHAM 
 
 

and 
 
 

AMERICAN FEDERATION OF STATE, COUNTY 
AND MUNICIPAL EMPLOYEES 

 
AFL-CIO STATE COUNCIL 

 
NO. 93, LOCAL 362 

PARKS UNIT 
 

July 1, 2009 through June 30, 2012 
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This Memorandum of Agreement, entered into this _____ day of __________, 2010, 
between AFSCME Local 362 (Parks Unit) and the Dedham Board of Selectmen 
constitutes acceptance by both parties of a new contract, to consist of all language, terms 
and conditions of the prior contract, except for such changes as are enumerated below: 
 

ARTICLE VII 
GRIEVANCE AND ARBITRATION PROCEDURE 

 
Any grievance or dispute which may arise between the parties, including the application, 
meaning or interpretation of this Agreement, shall be settled in the following manner 

 
STEP l.  The UNION steward and/or representative, with or without the aggrieved 

employee, shall take up the grievance or dispute in writing with the 
employee's immediate supervisor within three (3) working days of the date 
of the grievance or his knowledge of its occurrence.  The supervisor shall 
attempt to adjust the matter and shall respond to the steward within three 
(3) working days of the receiving of the grievance. 

 
STEP 2.  If the grievance has not been settled, it shall be presented in writing to the 

Director within three (3) working days after the supervisor's response is 
due.  The Director shall conduct a hearing allowing all interested parties to 
be heard and to call and cross examine witnesses and shall respond to the 
steward in writing within ten (10) working days. 

STEP 3.  If the grievance still remains unadjusted, it shall be presented to the Parks 
& Recreation Commission Town Administrator in writing within three (3) 
working days after the response of the Director is due.  The Commission 
Town Administrator shall conduct a hearing allowing all interested parties 
to be heard and to call and cross examine witnesses and shall respond in 
writing within ten (10) days. 

 
STEP 4.   If the grievance is still unsettled, either party may, within fifteen (15) 

working days after the reply of the Commission Town Administrator is 
due, by written notice to the other, request arbitration. 

 
In the case of arbitration proceedings, the services of the American Arbitration 
Association or another arbitration service, mutually agreed to by the parties, shall be 
used.  The decision of the arbitrator shall be final and binding on the parties, and the 
arbitrator shall be requested to issue his decision within thirty (30) days after the 
conclusion of testimony and argument. 

 
Grievances involving disciplinary action shall be processed beginning at STEP 3.  If the 
case reaches arbitration, the arbitrator shall have the power to direct a resolution of the 
grievance up to and including restoration to the job with all compensation and privileges 
that would have been due the employee.  

 
The aggrieved may waiver the right of a hearing at any step in the grievance procedure. 
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ARTICLE XVII 

HOLIDAYS 
 
The following days will be recognized as paid legal holidays: 
 

New Year's Day            Labor Day 
Martin Luther King Day    Columbus Day 

         Presidents' Day            Veterans' Day 
            Patriots' Day              Thanksgiving Day 
    Memorial Day              Christmas 
        Independence Day 
 
The foregoing eleven (11) paid holidays will be granted regardless of when they fall.  
Any employee who works on one of these holidays will be paid at the rate of time and 
one-half plus his normal pay for each hour worked, except on New Year’s Day, 
Memorial Day, Fourth of July, Thanksgiving and Christmas Day when the employee 
will be paid at the rate of double time plus his normal pay for each hour worked. 
 

ARTICLE XXIII 
 UNIFORMS, PROTECTIVE CLOTHING, AND LICENSES 
 
All uniforms, protective clothing or protective devices shall be furnished to the employee 
by the EMPLOYER and shall be worn during working hours. The cost of maintaining the 
uniform or protective clothing in proper working condition shall be paid by the 
EMPLOYER.  Replacement uniforms will be granted at the rate of one (1) complete set 
per year. The standards for the uniforms will be established by a Joint 
Labor/Management Committee. A clothing stipend will be provided at a rate of four 
hundred dollars ($400) four hundred fifty dollars ($450) per employee per year. It is 
expressly agreed that the Director retains all management rights in setting and enforcing 
dress policies for the Department.  All employees will be required to wear safety shoes.  
An amount not to exceed one hundred twenty five dollars ($125) one hundred fifty 
dollars ($150)  in each contract year will be paid to each employee upon presentation of a 
receipt documenting the purchase of work boots 
 
The Town will pay for all special licenses required to operate specialized equipment by 
the Parks Department.  The number of individuals required to operate specialized 
equipment will be at the discretion of the Director. 

The Town will reimburse the cost of the employee’s application (and at a later time), 
the cost of the renewal of a CDL License- only at this time.  Possession of such license 
would allow the employee to assist the DPW Director with snow operations during 
snow and ice events.  If the employee is licensed and is called in to work snow 
operations, they will then be able to operate all major snow fighting equipment and will 
be paid at the SMEO Operator I rate of pay (or the Working Forman’s rate as 
applicable to the current title of the employee) as described in the current DPW 
contract.  The following language has been drafted to address this proposed change. 



 

S - 5 
 

 
“For any Parks SMEO & Craftsperson who obtains a CDL license and who performs 
work as required by the DPW Director, that person(s) will be paid the equivalent of no 
less than the first step of the current DPW SMEO Operator I rate of pay.  However, if 
the Parks Operator’s rate is greater than the first step of the current DPW SMEO 
Operator I rate, at the time that the work is performed, the Parks employee will be paid 
at the next closest step of the DPW SMEO Operator I range that would result in a one-
step increase for the employee.  
 
For any Working Forman of the Parks Unit who obtains a CDL license and who 
performs work as required by the DPW Director, that person(s) will be paid no less 
than Step 1 of the DPW Working Forman’s rate of pay.  However, if the Parks 
Forman’s rate is greater than the first step of the current DPW Working Forman’s 
rate, at the time that the work is performed, the Parks employee will be paid at the next 
closest step of the DPW Working Forman’s range that would result in a one-step 
increase for the employee.” 
 
The Town and the Union agree that the job responsibilities, job descriptions, licensing 
requirements and wage scales of both of these positions will be revisited during the 
next contract negotiation involving the Park and Recreation unit. 
 

ARTICLE XXIV 
CLASSIFICATION PLAN AND PAY RATES 

 
Dedham Parks Unit Classification and Compensation Schedule 

 
Effective July 1, 2009 the Wage Schedule shall be adjusted upward by 1%; effective 
July 1, 2010 the Wage Schedule shall be adjusted upward by 1%; and effective July 1, 
2011 the Wage Schedule shall be adjusted upward by 2%. 
 
The parties also agree that in the event a wage settlement with any other Town 
Collective Bargaining Unit (not including any school units), for Fiscals Years 2010, 
2011 and 2012, results in a higher cost of living adjustment, the parties will reopen 
negotiations for this article.  
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ARTICLE XXVIII 
EFFECT OF AGREEMENT 

 
1.  Effective Date - This Agreement by the authorized representatives of the UNION and 
the EMPLOYER shall become effective on the first day of July, 2009. 

 
2.  Termination - This Agreement will remain in effect until June 30, 2012 unless 
renewed in writing by both parties.  

 
3.  Changes - Should either party to this Agreement wish to inaugurate collective 
bargaining discussions over changes it may wish to introduce into this Agreement for the 
year succeeding the termination of this contract, it is agreed that notice of the substance 
of the changes and the language with which such desired changes are to be expressed, 
shall be mailed by Registered Mail to the authorized parties signatory to the Agreement 
by October lst prior to the date of expiration of the Agreement.  The parties receiving 
such notice of desired changes shall forthwith seek establishment of a meeting for 
purposes of discussion and negotiating of the desired changes. 
 
Nothing in this paragraph shall preclude either party from modifying any previous 
proposals during the course of the negotiations. 
  
This Agreement is subject to funding by the Dedham Town Meeting. 

 
        Local 362, State Council No. 93 

Board of Selectmen     AFSCME AFL/CIO (Parks Unit) 
 

_________________________   ____________________________ 
 

_________________________   ____________________________ 
 

_________________________   ____________________________ 
 

_________________________   ____________________________ 
 

_________________________   ____________________________ 
 
         
 

 



MEMORANDUM OF UNDERSTANDING
TOWN OF DEDHAM AND THE

DEDHAM PARKS EMPLOYEES

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade I HRLY 15.81 16.36 16.94 17.53 18.14 18.78
Laborer BIWKLY 1,264.88 1,309.14 1,354.96 1,402.38 1,451.48 1,502.28

YRLY 32,886.70 34,037.73 35,229.05 36,462.07 37,738.24 39,059.08

Grade II HRLY 20.70 21.42 22.17 22.95 23.75 24.58
SMEO & BIWKLY 1,655.64 1,713.60 1,773.58 1,835.64 1,899.90 1,966.38
Craftperson YRLY 43,046.81 44,553.45 46,112.82 47,726.77 49,397.21 51,126.11

Grade III HRLY 23.25 24.06 24.90 25.77 26.67 27.61
Working BIWKLY 1,859.60 1,924.68 1,992.06 2,061.78 2,133.94 2,208.62
Foreman YRLY 48,349.68 50,041.92 51,793.39 53,606.16 55,482.37 57,424.26

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade I HRLY 15.81 16.36 16.94 17.53 18.14 18.78
Laborer BIWKLY 1,264.88 1,309.14 1,354.96 1,402.38 1,451.48 1,502.28

YRLY 32,886.70 34,037.73 35,229.05 36,462.07 37,738.24 39,059.08

Grade II HRLY 20.70 21.42 22.17 22.95 23.75 24.58
SMEO & BIWKLY 1,655.64 1,713.60 1,773.58 1,835.64 1,899.90 1,966.38
Craftperson YRLY 43,046.81 44,553.45 46,112.82 47,726.77 49,397.21 51,126.11

Grade III HRLY 23.25 24.06 24.90 25.77 26.67 27.61
Working BIWKLY 1,859.60 1,924.68 1,992.06 2,061.78 2,133.94 2,208.62
Foreman YRLY 48,349.68 50,041.92 51,793.39 53,606.16 55,482.37 57,424.26

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade I HRLY 15.97 16.53 17.11 17.71 18.33 18.97
Laborer BIWKLY 1,277.60 1,322.40 1,368.80 1,416.80 1,466.40 1,517.60

YRLY 33,217.60 34,382.40 35,588.80 36,836.80 38,126.40 39,457.60

Grade II HRLY 20.91 21.64 22.40 23.18 23.99 24.83
SMEO & BIWKLY 1,672.80 1,731.20 1,792.00 1,854.40 1,919.20 1,986.40
Craftperson YRLY 43,492.80 45,011.20 46,592.00 48,214.40 49,899.20 51,646.40

Grade III HRLY 23.49 24.30 25.15 26.03 26.94 27.89
Working BIWKLY 1,879.20 1,944.00 2,012.00 2,082.40 2,155.20 2,231.20
Foreman YRLY 48,859.20 50,544.00 52,312.00 54,142.40 56,035.20 58,011.20

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade I HRLY 16.13 16.70 17.29 17.89 18.52 19.16
Laborer BIWKLY 1,290.40 1,336.00 1,383.20 1,431.20 1,481.60 1,532.80

YRLY 33,550.40 34,736.00 35,963.20 37,211.20 38,521.60 39,852.80

Grade II HRLY 21.12 21.86 22.63 23.42 24.23 25.08
SMEO & BIWKLY 1,689.60 1,748.80 1,810.40 1,873.60 1,938.40 2,006.40
Craftperson YRLY 43,929.60 45,468.80 47,070.40 48,713.60 50,398.40 52,166.40

Grade III HRLY 23.73 24.54 25.41 26.29 27.21 28.17
Working BIWKLY 1,898.40 1,963.20 2,032.80 2,103.20 2,176.80 2,253.60
Foreman YRLY 49,358.40 51,043.20 52,852.80 54,683.20 56,596.80 58,593.60

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade I HRLY 16.46 17.04 17.64 18.25 18.89 19.55
Laborer BIWKLY 1,316.80 1,363.20 1,411.20 1,460.00 1,511.20 1,564.00

YRLY 34,236.80 35,443.20 36,691.20 37,960.00 39,291.20 40,664.00

Grade II HRLY 21.55 22.30 23.09 23.89 24.72 25.59
SMEO & BIWKLY 1,724.00 1,784.00 1,847.20 1,911.20 1,977.60 2,047.20
Craftperson YRLY 44,824.00 46,384.00 48,027.20 49,691.20 51,417.60 53,227.20

Grade III HRLY 24.21 25.03 25.92 26.82 27.76 28.74
Working BIWKLY 1,936.80 2,002.40 2,073.60 2,145.60 2,220.80 2,299.20
Foreman YRLY 50,356.80 52,062.40 53,913.60 55,785.60 57,740.80 59,779.20

Effective July 1,2010 (FY2011)

Effective July 1,2011 (FY2012)

Effective July 1,2009 (FY2010) 1%

Effective July 1,2007  (FY2008) 

Effective July 1,2008 (FY2009) No Change

1%

2%
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